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Special in-depth features are scheduled during

the year and include topics such as:

• business and finance

• health

• education

• energy

• infrastructure

• export

• technology

• environment & sustainability

• housing

• construction

• public affairs

• local government

• transport

• criminal justice

• learning and skills
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Innovation and
accountability

There are now over 4,500 people within

the justice system which is under pressure

because of a number of issues.  Increasing

prisoner numbers and the early release

scheme are causing public concern and

these pressures look set to continue.  In

addition, the quality of the prison estate

has been challenging for some time.  There

had been a scheme to replace Mountjoy

prison with a new facility at Thornton Hall

but with the reduced capital expenditure

across the public sector the plan is now to

deliver a much smaller facility at the new

site and to upgrade the existing estate. As

with the rest of the public sector there has

also been pressure on staffing levels,

although there was an increase in prison

officer numbers last year to cope with the

increase in prisoner numbers.

The prison service has seen some limited

‘civilianisation’ which has enabled officers

to be released from administrative duties

into front line roles. Naill Feely sees two

immediate areas where there are already

good examples of this working

internationally: prisoner transportation and

custody suite management.  “Both these

areas have a significant pool of resources

which could be released to front line

duties,” he observes.

“Not only does this process free up prison

officers but you would expect any

outsourcing to be more flexible, more

innovative and better value for money,” he

adds.  

In the longer term, Feely sees more scope

for deeper reform of services: “The present

focus is on short term savings, which is

understandable in the present economic

climate, and in the longer term the focus

will be on reform to deliver better services.”

Looking at policing services he also sees

opportunity for changing the way services

are delivered.  Again in prisoner

transportation and in other areas that

would be suitable for civilianisation such as

access control to Garda stations.  

“This would free up resources to put more
gardaí onto the streets, either using other
public sector workers or outsourced
contracts.”

Capabilities

G4S has care and justice operations
internationally in UK, Australia, the
Netherlands, Israel, USA, South Africa and
New Zealand.  The company has a security
heritage and has operated in Ireland since
the late 1960s.  It has over 
3,000 employees with offices in Dublin,
Cork, Athlone, Limerick, Galway and Sligo.
It covers the entire country and is familiar
as a cash management and CIT provider,
and provides a full range of security
services from people and process through

to technology such as CCTV and

electronic monitoring.

Offender management

In prisons G4S has an offender

management capability in a number of

countries, including the UK where it runs

five (soon to be six) prisons including HM

Prison Birmingham, a Category B local

prison with over 1,400 prisoners, which is

the first prison to transfer from public to

private management.  The company also

provides services for remand prisoners in

South Australia and for maximum security

prisoners in South Africa.

Court services

In the UK, G4S ran an extensive court

services operation until earlier this year

with 2,000 employees and 400 vehicles.

G4S processed 538,000 prisoners through

court and 74,000 inter-prison movements

each year.  In Scotland the company was

awarded the prisoner escorting and in

court services for the Scottish Prison

Service earlier this year and starts the

service at the beginning of 2012.

Children and youth services

G4S provides continuous care for detained
and adjudicated young offenders in the
UK, managing three Secure Training
entres and a number of children’s homes.
In the United States, it supervises over
1,000 young offenders in Florida,
Tennessee and Arkansas providing
services ranging from community
supervision and aftercare to maximum risk
programmes.  

Electronic monitoring

Electronic tagging is used for monitoring
those on early release from prison or as an
alternative to custody.  The Department of
Justice in Ireland is currently undertaking a
pilot project using GPS technology to
monitor offenders on early release.  In the
UK and NI, where G4S monitors around 
13,000 subjects, electronic tagging has
been used  as an alternative to short term
sentencing and is applicable to home
curfews for periods less than six months. It
has also potential use for probation
services.

Innovation

There is a number of companies, including
G4S, that have capability to deliver
services into the Irish justice system and

Feely believes that there would be a
market for such services, which would
deliver a competitive cost base in any
outsourcing.

The economic situation is such that we
believe outsourcing presents real
opportunities for government to deliver a
significant reduction in cost while
maintaining service standards and
outcome, Feely stresses.

“Outsourcing drives innovation, cost
reduction and clear accountability, not only
from the private sector but also within the
public sector.  It should not only be seen as
something that provides services at lower
cost but it can also improve quality of 
service and it is also an opportunity 
for job creation.”

With the reform of the public sector driven by the EU-IMF
bailout, outsourcing is now very much on the Government’s
agenda.  eolas talks to G4S’s Naill Feely about the potential
for outsourcing in the justice system and how it can not only
reduce cost but deliver innovation in service delivery.

“Outsourcing brings innovation, cost reduction and clear accountability”

G4S Secure Solutions (Ire)
51 Bracken Road
Sandyford
Dublin 18
Phone: +353 (1) 2179100
Email: info@ie.g4s.com
Web: www.g4s.ie

Informing Ireland’s
decision makers
eolas magazine reaches Ireland’s key decision-

makers and influencers in government and

business.

The magazine discusses a variety of key

business affairs along with crucial policy issues

through a mix of interviews and in depth

editorial articles. eolas has a team of in-house

journalists who research and produce high quality

articles covering all aspects of Irish business and

political affairs as well as regular Europe and Public

Affairs updates.

The comprehensive editorial content provides an

excellent backdrop to profile your company to a

captive audience of public and private sector

professionals across a range of sectors. 



Readership
eolas takes a modern approach when covering in-

depth analysis of major policy issues that impact

upon the business and public sectors in Ireland

and readership includes:

• Managing Directors and Chief Executives of

the Top 150 companies

• Chief Executives within the financial sector

including banks, stockbrokers and financial

advisory firms

• Government Ministers, Dáil and Seanad

members and committees

• Ministerial special advisors

• Senior management in the Technology sector

• Managing Partners of the top Irish law firms

• Government departments and agencies

• Senior managers and directors in the health

sector and education boards and trusts

• Managers in public transport bodies

• County Managers and heads of departments

in Local Government

• Leaders in business and industry 

• Managers in agriculture and food

• Voluntary & community sector management

Creative marketing opportunities

Creative marketing activities
include: advertisements,
advertorials (editorial style branded
pages), front cover profiles,
sponsorship of special reports,



Mechanical data
• Double page spread

Bleed - 426mm x 303mm

Trim - 420mm x 297mm

• Full page

Copy area - 170 mm x 246mm

Bleed - 303mm x 216mm

Trim - (A4) - 297mm x 210mm

• Half page horizontal

Copy area - 122mm x 170mm

• Half page vertical - 246mm x 81mm

• Quarter page - 81mm x 117mm

• Banner advert (strip ad) - 45mm x 120mm

General
1. All artwork should be supplied in digital format.

2. All fonts, scanned images and graphics should be included on the disk or email (even though they may also be embedded

into the artwork).

3. All fonts should be Postscript format.

4. All artwork, scanned images and embedded graphics must be CMYK ink separated for printing.

5. Scanned images and graphics should be saved as ‘eps’ files (filename.eps) or ‘tif’ files (filename.tif). Photographic files may

also be saved as ‘jpeg’ (filename.jpg).

High profile opportunities
Gatefolds, tip-ons, and wrap arounds

are also available.

Rate card for advertorial/profile*

Double page spread £2,995

Full page colour £1,995

Half page colour £1,295

Special positions*

Inside front cover £2,495

First right hand page £2,395

Outside back cover £2,695

bmf business services, Garland House, 28-30 Rathmines Park, Dublin 6

Tel: 01 661 3755  Fax: 01 661 3786   Email: sam.tobin@eolasmagazine.ie   Web: www.eolasmagazine.ie 

*Series discount rates available. All prices are subject to VAT
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